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Land Acknowledgement

Every community owes its existence and vitality to generations from around the world
who contributed their hopes, dreams, and energy to making the history that led to this
moment. Some were brought here against their will, some were drawn to leave their
distant homes in hope of a better life, and some have lived on this land since time
immemorial. Truth and acknowledgment are critical to building mutual respect and
connection across all barriers of heritage and difference.

We are standing on the ancestral lands of the Dakota People. We want to acknowledge
the Ojibwe, the Ho Chunk and the other nations of people who also called this place
home. We pay respects to their elders past and present. Please take a moment to
consider the treaties made by the tribal nations that entitle non-Native people to live
and work on traditional Native lands. Consider the many legacies of violence,
displacement, migration, and settlement that bring us together here today. And please
join us in uncovering such truths at any and all public events.

The acknowledgment given in the USDAC Honor Native Land Guide - edited to reflect Minnesota tribes.
In review with SIA and endorsed by Shannon Geshick, Executive Director Minnesota Indian Affairs Council
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Ramsey County’s Changing Workplaces is presented by
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Ongoing Workforce Shortages and Misalignments

.-‘

“ Skills and Educational DP::::::: and
Attainment P Talent Needs

MISALIGNMENT Unlq_ue community and industry needs across even a
relatively small geography—such as a county—make
* Education Gaps a difference in access to opportunity.

’ Occupatlon Gaps The varied profiles of urban and suburban communities
« Skill Gaps of Ramsey County will be the backdrop for today.

* Geographic Mismatches
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Urban and Suburban Communities in Contrast
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Image by https://www.kimbleconsult.com/all-news/urban-vs-suburban-asset-comparison
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Urban and Suburban Communities in Contrast

Cities typically have: Suburbs typically have:
« More diverse population  More open space and undeveloped
land

Higher population density
« Larger lots and more dispersed
residences

Higher concentration of businesses and
jobs
* More dispersed business locations

More robust and varied transportation
options  Limited transportation options beyond
personal household vehicles

Higher walkability scores
» Less walkability within and between
communities

Image by https://www.kimbleconsult.com/all-news/urban-vs-suburban-asset-comparison
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Urban and Suburban Communities in Contrast

Ramsey County 2-Digit Industries with High Concentrations of
Employment (Location Quotient)

Management of Companies and Enterprises (NAICS 55)
Public Administration (NAICS 92)

Health Care and Social Assistance (NAICS 62)
Educational Services (NAICS 61)

0 0.5 1 1.5 2 2.5 3

In the City of Saint Paul: In the Ramsey County Suburbs:
« All the top industries in the county have even higher « Manufacturing (LQ 1.95)

concentrations, as well as the following: . Management of Companies and Enterprises (LQ

« Arts, Entertainment, and Recreation (LQ 1.38) 1.88)
« Finance and Insurance (LQ 1.26)  Wholesale Trade (LQ 1.26)
« Utilities (LQ 1.21)
« Health Care and Social Assistance (LQ 1.19)
image by https:/Jwww Kimbleconsult.com/all news/urban-vs suburban-asset. comparison
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Public Administration

Local Concentration of Industry Employment

Ramsey County Saint Paul Suburbs

NAICS Industry Empl LQ LQ LQ
Administration of Housing Programes,

9251 Urban Planning, and Community 1,328 1.37
Development

9231 Administration of Human Resource 7417 1.03
Programs

9241 Administration of Environmental Quality 2236 3.03 461 0.77
Programs

9261 Administration of Economic Programs 3,199 2.46 3.76 0.63

9271 Jus'Flc.e., Public Order, and Safety 5 855
Activities

Executive, Legislative, and Other General

9211 Government Support 9,302
9281 Natlpnal Security and International 184
Affairs
Location Quotient
=015
0.15t0 0.50
Source: RealTime Talent analysis of 2024Q2 Chmura JobsEQ data. -
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Health Care and Social Assistance

Ramsey County Saint Paul Suburbs

NAICS Industry Empl LQ LQ LQ
6239 Other Residential Care Facilities 1,465 4.05 3.76 4.20
6241 Individual and Family Services 18,814 2.76 3.31 2.12
Community Food and Housing, and

6242 Emergency and Other Relief Services 1,245 2.60 3.04 213

6243 Vocational Rehabilitation Services 1,631 2.57 2.99 2.30
Residential Intellectual and

6232 Developmental Disability, Mental Health, 3,692 2.38 2.25 2.65
and Substance Abuse Facilities

6219 Other Ambulatory Health Care Services 1,763 2.19 3.43 0.48

6216 Home Health Care Services 6,010 1.59 2.05 1.04
Continuing Care Retirement Communities

6233 and Assisted Living Facilities for the 2,837 1.40 1.42 1.34
Elderly

6231 Nur.s.ir?g Care Facilities (Skilled Nursing 4,055 130 114 164
Facilities)

6214 Outpatient Care Centers 3,122 1.30 1.6 0.95

6221 General Medical and Surgical Hospitals 13,138 1.01 1.29 0.63

6213 Offices of Other Health Practitioners 2,914 1.01 1.07 0.94
Specialty (except Psychiatric and

0223 Substance Abuse) Hospitals ol 0-98 1.6 -

Source: RealTime Talent analysis of 2024Q2 Chmura JobsEQ data.

Local Concentration of Industry Employment

Location Quotient

=015

0.15t0 0.50

=y RAMSEY COUNTY
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Educational Services

Ramsey County Saint Paul Suburbs

NAICS Industry Empl LQ LQ LQ
6117 Educational Support Services 1,331 2.34 2.37 1.87
6113 Colleges, Universities, and Professional 11,082 174 595 0.92

Schools
6116 Other Schools and Instruction 2,284 1.68 1.90 1.27
6111 Elementary and Secondary Schools 15,820 0.92 1.05 0.85
6114 Business Schools'ar)d Computer and 208 0.89 193
Management Training
6112 Junior Colleges 984 0.79 1.10
6115 Technical and Trade Schools 259 0.76 1 0.63

Source: RealTime Talent analysis of 2024Q2 Chmura JobsEQ data.

Local Concentration of Industry Employment

Location Quotient

=015

0.1510 0.50
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Arts, Entertainment, and Recreation

Local Concentration of Industry Employment

Ramsey County Saint Paul Suburbs @05
NAICS Industry Empl LQ LQ LQ

7113 P'ror'noters of Performing Arts, Sports, and 1307 319

Similar Events
7111 Performing Arts Companies 702 2.16 2.75 1.36
7191 Mu.?eur'm, Historical Sites, and Similar 1,069 503 290 0.87

Institutions
7115 Independent Artists, Writers, and 1,019 131 184 0.60

Performers
7112 Spectator Sports 607 126 203 | 024 |
7139 Other Amusement and Recreation 2586 0.77 0.71 081

Industries
7131 Amusement Parks and Arcades 136
114 Agents and Managers for Artists, Athletes, 2

Entertainers, and Other Public Figures
7132 Gambling Industries 80

Location Quotient
=015
0.1510 0.50
Source: RealTime Talent analysis of 2024Q2 Chmura JobsEQ data.
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Finance and Insurance

Ramsey County Saint Paul Suburbs

NAICS
5251
5241
5221
5222
5239

5242
5259
5231

5232
5223

Industry
Insurance and Employee Benefit Funds
Insurance Carriers
Depository Credit Intermediation
Nondepository Credit Intermediation
Other Financial Investment Activities
Agencies, Brokerages, and Other
Insurance Related Activities
Other Investment Pools and Funds
Securities and Commodity Contracts
Intermediation and Brokerage
Securities and Commodity Exchanges
Activities Related to Credit Intermediation

Empl
127
5,409
4,981
1,022
806

1,667
19
393

201

) LQ
509 | 857
212 311
136 120
094 118
0.60  0.67
055 047
048 071
039 054
035 043
034 021

LQ
0.39
0.79
1.47
0.56
0.50

0.63

0.50

Source: RealTime Talent analysis of 2024Q2 Chmura JobsEQ data.

e —
=y RAMSEY COUNTY

Local Concentration of Industry Employment

b

T

Location Quotient

=015
0.15to 0.50
0.50 to 1.00

1.00 10 1.50

15010250
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Manufacturing

Ramsey County Saint Paul Suburbs

3345

3343

3391
3231
3255

3339
3315
3271

3221
3335
3261

3328

3222
3115

3259

NAICS

Industry
Navigational, Measuring, Electromedical,
and Control Instruments Manufacturing
Audio and Video Equipment
Manufacturing
Medical Equipment and Supplies
Manufacturing
Printing and Related Support Activities
Paint, Coating, and Adhesive
Manufacturing
Other General Purpose Machinery
Manufacturing
Foundries
Clay Product and Refractory
Manufacturing
Pulp, Paper, and Paperboard Mills
Metalworking Machinery Manufacturing
Plastics Product Manufacturing
Coating, Engraving, Heat Treating, and
Allied Activities
Converted Paper Product Manufacturing
Dairy Product Manufacturing
Other Chemical Product and Preparation
Manufacturing

Empl

LQ

179

2,993
2,838
488

1,803
614
131

295
520
1,902

410

782
467

205

4.50

4.36
3.56
3.54

3.06
2.79
1.72

1.67
1.56
1.55

1.50

1.42
1.36

1.23

LQ LQ
0.40 9.81
1.49 7.99
1.83 5.86
0.28 6.66
1.75 4.10

1.2 2.36
2.87 [10:06

1.3 1.87

024 326
1.10 2.05
0.74 2.32

012 297
0.49 2.16

Source: RealTime Talent analysis of 2024Q2 Chmura JobsEQ data.

Local Concentration of Industry Employment

Location Quotient

=015

0.151t0 0.50

0.5010 1.00

=y RAMSEY COUNTY
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Ramsey County’s
Changing Workplaces

WHho=does the work

WHhere people work

=the work gets done
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R RAMSEY COUNTY

Who Does the Work




Jrend#1: Worker age demographics and educational ’W'"h'if;

attainment How=

« Population Density and Workers'
« 536,075 residents (+0.2% average annual growth) Over 3,500 residents per square mile on average (71.8 statewide,
1,130 MSP Metro-wide)
« 297,158 people in the labor force (68.5% participation rate for all, and 86.9% rate for 25-54-year-olds)

Median Resident Age by Zip Code?

The median age in Ramsey County is 35.7 years

 The median age of City of Saint Paul residents has been gradually on
the decline, as the share of the population between 18-34 years grew

+ 33.1 Years
« 23.2% of the population is under 18 years old
* 12.4% of the population is over 64 years old

L =33.0
33.01036.0
36.01037.0

 The median age of suburban Ramsey County has risen due to higher
life expectancy, with nearly 1 in 5 suburban residents over 64 years old

+ 39.0 Years

» 23.1% of the population is under 18 years old

* 18.1% of the population is over 64 years old
- S

R RAMS EY COU N I Y SOURCE: RealTime Talent. 1) US Census Bureau one year ACS Estimates 2023. 2) US Census Bureau 5-Year ACS Estimates ;x;f;{ggg;ﬁfon Board 17

2018-2022 (bullet 1).
of Ramsey County

Sourte: JobsEQ® , Powered by ESRI.
Ameritan Community Survey 2018-2022



Jrend#1 Continued: Worker age demographics and
educational attainment

Age Demographics of the Employed Workforce by Place of Work

Minnesota

Twin Cities 7-County Metro

8.7% 23.4%

Ramsey County, Minnesota
4.4% 10.1%

St. Paul, MN ZIP Codes (excluding 55117)
11.3%

Suburban Ramsey County

. 1610 19 years (4.7%) . 2510 34 years (21.5%) . 45 1o 54 years (19.2%)
B 2010 24 years (9.5%) 35 to 44 years (21.6%) W 551064 years (17.8%)
. 65 years and over (5.7%)

R RAMSEY COU NTY SOURCE: RealTime Talent. Chmura Economics 2024Q2 modeling of Quarterly Census of Employment and OC I(:lrlll(gi)’;:fon Board

Wages by the Bureau of Labor Statistics, modeled with US Census Bureau 5-Year ACS Estimates 2018-2022.
of Ramsey County
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Jrend=#1 Continued: Worker age demographics and |

educational attainment How=
Age Demographics of the Employed Workforce by Place of Work

Manufacturing Career Cluster
St. Paul, MN ZIP Codes (excluding 55117)

9.6% 28.4%

Suburban Ramsey County
7.6% 23.3%

Health Science Career Cluster
St. Paul, MN ZIP Codes (excluding 55117)

8.4% 32.3%

Suburban Ramsey County

6.7% 26.5%

. 1610 19 years (0.9%) . 2510 34 years (32.3%) . 4510 54 years (12.7%)
. 2010 24 years (B.4%) 3510 44 years (23.8%) . 5510 64 years (13.9%)
. 65 years and over (5.0%)
- orkforce
RAMSEY COU N | * SOURCE: RealTime Talent. Chmura Economics 2024Q2 modeling of Quarterly Census of Employment and Innovation Board
‘ Wages by the Bureau of Labor Statistics, modeled with US Census Bureau 5-Year ACS Estimates 2018-2022. 1 9
of Ramsey County



JFrend=#1 Continued: Worker age demographics and
educational attainment

Educational Attainment of Population Ages 25-64 Count of Residents Ages 25-64 without a High
BMN B MSP Metro B Ramsey County School Diploma
30
20
||
10 ‘
2 < F 2,654
\\0 2 \}'b- 250 10 750 _ i176/14 > =060
@0 : %o \%0 o\\@%@ @ @gé‘ Q\Q 4152 * :
2 2869
&bofb e,l\q'\o o(‘}& @6() (‘.‘,'\‘00\ c?oo 0 :
(;?a P ?@6 0 \(\c, -5,5‘6)
< \é.\% 0\2\\ >3,000
‘\ Source! .JobsEQ@_, Powered by ESRI.
American Community Survey 2018-2022
[} RAMSEY COUNTY SOURCE: RealTime Talent. US Census Bureau 5-Year ACS Estimates 2018-2022. Accessed via QX/ I(:‘rll(ggigieo nBoard
‘ TalentNeuron Jan 31, 2025 20

of Ramsey County



Jrend=#1 Continued: Worker age demographics and —
educational attainment How=
Educational Attainment of Population Ages 25-64

B MSP Metro B City of Saint Paul B Suburban Ramsey County

» Rising educational

0 301 attainment in
262 Ramsey County
20 I | — approaching MSP
169 IELNeT l 2 o Lo Metro averages
1 | | 106 [N 10 | | s e 2-year and 4-year
- degrees making
largest gains
0]

o

X
&% . L .
o 0 \90 (with variation by community)
o~ < [
N ) -
) e Neg
& & s
& K @
orkforce
B DAMSEY COUNTY  SOURCE: RealTime Talent. US Census Bureau 5-Year ACS Estimates 2018-2022. Accessed via Innovation Board
= TalentNeuron Jan 31, 2025 21

of Ramsey County



Jrend#1 Continued: Worker age demographics and “Who-

educational attainment
Unemployment Rate of the Prime Working Age Unemployment Rate of the Prime Working Age
Population (25-64) with No High School Diploma Population (25-64) with a Bachelor’s Degree or ngher

i |

Source: JobsEQ® |, Powerad by ESRI.

Source: JobsEQ®E , Powered by ESRI American Community Survey 2018-2022

American Community Survey 2071 8-2022

R RAMSEY COUNTY  SOURCE: RealTime Talent. US Census Bureau 5-Year ACS Estimates 2018-2022. qx ﬁfllf(f?,;ﬁfo nBoard 29
of Ramsey County



Jrend#1 Continued: Worker age demographics and
Where
educational attainment How=

Educational Attainment of the Employed Workforce by Place of Residence

Manufacturing Career Cluster
St. Paul, MN ZIP Codes (excluding 55117)

Suburban Ramsey County

Health Science Career Cluster
St. Paul, MN ZIP Codes (excluding 55117)

10.7% 11.5% : 15.2%

Suburban Ramsey County

10.8% 13.2%
B - Hion School (2.8%) B some College (11.5%) B Four-vear (30.4%)
B High School (10.1%) Two-Year (13.9%) B Master's (15.2%)
M Fro(16.0%)
— . , _ \ x Jorkforce
RAMSEY COU N | * SOURCE: RealTime Talent. Chmurg Economlcs 202_4Q2 modeling of Quarterly Census of Employment and Innovatlon Board 23
‘ Wages by the Bureau of Labor Statistics, modeled with US Census Bureau 5-Year ACS Estimates 2018-2022. 0 f Ramsey County



Where
~-How

Jrend=#2: Worker race and ethnicity demographics

Hispanic Origin
8% 8%

Two or More
Races

6.8%

DIVERSITY INDEX Asian Alone

Racial and Ethnic Diversity Index
for All Ages

White Alone

15%

67.400 .. Ve

12.2%

Brooklyn Park
o

 Minnesota’s Most Diverse Child and Prime Working Age Adult Populations
« Second highest Diversity Index score overall (after Mahnomen County), with a 67.4%

chance that two residents selected at random would be from different race or ethnic Minneapoli
groups. ° "
» Highest Diversity Index score for these age groups:
1-7-year-olds
25-44-year-olds
[ ) O I I
15.6% of residents were born outside the country (85,191 people) S e Do .
18.8% in St. Paul Racial and ethnic diversity index
12.7% in Suburban Ramsey County W 60.00r more
W 50.0t059.9
35.0t0 499

T SS—
R RAMS EY COU N I Y SOURCE: ESRI 9/26/2024 Diversity Index Dataset published on Ramsey County Means Business. US Census Bureau one-year \,x;ﬁlrlll(({:ggifon Board 24

ACS Estimates 2022 (foreign born).
of Ramsey County



Jrend=#2 Continued: Work race and ethnicity demographics AP ;

~How
Share of Population Identifying as Hispanic or Share of Population Identifying as Black, Indigenous, or
Latine, by Zip Code

Person of Color by Race, by Zip Code

=4.0%

4.0% 10 5.0%

45% or more
35% to 45%
I 25% to 35%

15% to 25%

15% or less

Source: JobsEQ® , Powered by ESRI.

Source: JobsEQ® , Powered by ESRI.
American Community Survey 2018-2022

American Community Survey 2018-2022

R RAMSEY COUNTY  SOURCE: RealTime Talent. US Census Bureau 5-Year ACS Estimates 2018-2022. qx; Iorkforce

nnovation Board 25
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JFrend=#2 Continued: Work race and ethnicity demographics

Race and Ethnicity of the Employed Workforce by Place of Residence

Minnesota Hispanic/Latine
5.6%

Twin Cities 7-County Metro
6.4%

Ramsey County, Minnesota

67.4% 11.4% ‘ 7.6%

St. Paul, MN ZIP Codes (excluding 55117)

64.0% 13.5% 8.9%

Suburban Ramsey County

oy
. ! o
71.7% 8.8% | 6.1%
. White (82.9%) . American Indian (0.7%) . Pacific Islander (0.0%)
. Black (6.3%) Asian (5.6%) Two or More Races (4.5%)
. . . \ x Jorkforce
[ ] TY SOURCE: RealTime Talent. Chmura Economics 2024Q2 modeling of Quarterly Census of Employment and A
‘ RAMS EY COU N Wages by the Bureau of Labor Statistics, modeled with US Census Bureau 5-Year ACS Estimates 2018-2022. Innovation Board 26

of Ramsey County



slrend:#2 Representation of BIPOC Workers by Career Cluster ﬁ‘ﬁ

Percentage of BIPOC Workers by Career Cluster How

Health Science Human Services Manufacturing Total All Occupations

Suburban Ramsey Count

Suburban Ramsey County Suburban Ramsey County

Suburban Ramsey County

City of Saint Paul City of Saint Paul City of Saint Paul City of Saint Paul

Ramsey Count

Ramsey County R

amsei COUI‘Iti

MSP Metro MSP Metro MSP Metro

Ramsey Count

MSP Metro

R RAMSEY COU NTY SOURCE: RealTime Talent. TalentNeuron Talent Profile accessed January 31, 2025 ix; Iorkforce

nnovation Board 27
of Ramsey County



slrend:#2 Representation of Hispanic/Latine Workers *Who=

Percentage of Hispanic/Latine Workers ~How

by Career Cluster

Manufacturing Total All Occupations

Suburban Ramsei Counti
Citi of Saint Paul
Ramsei Counti

MSP Metro MSP Metro

MN
O Y Vv > ™ © © A ®

Suburban Ramsey County

City of Saint Paul

Ramsey Count

° 9 Y D e a9 o PP
— I , \ x Jorkforce
‘ RAM S EY CO U N | Y SOURCE: RealTime Talent. TalentNeuron Talent Profile accessed January 31, 2025 Innovation Board 28
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Where People Work




Where
~-How

Jrend#3: Migration and commute patterns

- Ramsey County has net negative talent

i i _ Net Migration to/from Ramsey County
migration (-6,421 outbound migrants)

Net Migrations

Top counties by volume of inbound migrants: 2,558
1) Hennepin County (8,353 inbound, 241 Net) - LA . 255710155
2) Washington County (2,953 inbound, -2,558 Net) P e S, C_ 1 P
3) Anoka County (2,466 inbound, -1,339 Net) . 5210 -12
-11t00
Oto11
Top counties by positive net migration: [~ fDuuth 1:1E t0 52
53to 162

1) Hennepin County (241 Net)
2) Blue Earth County (55 Net)
3) DeKalb County, GA (40 Net)

B 163t01,338

MINNES'D’

Top counties by volume of outbound migrants: ., N
1) Washington County (-2,558 Net)

2) Dakota County (-1,381 Net) S o Pt

3) Anoka County (-1,339 Net) son

) SOURCE: RealTime Talent. US Census Bureau 5-Year ACS Estimates 2017-2021 (commute patterns). US Census Bureau Decennial \ N )orkforc_e
‘ RAMS EY COU N I I Census (migration patterns). Innovation Board 30
of Ramsey County



Jrend#3 Continued: Migration and commute patterns

- Ramsey County has net positive talent
commute patterns (48,213 more inbound
commuters).

Net Commuting to/from Ramsey County

= Saint Cloud

« Ramsey County is a hub for employment—
not only of its own residents, but those of
neighboring counties.

= Amery

= New Richmond

Occupation Clusters in descending order of
total volume of inbound commuters:

1) Health Science: 6,986

2) Human Services: 6,355

3) Manufacturing: 2,504

4) Education: 1, 947

5) Public Administration: 1,838

6) Finance: 1,656

7) Arts, Audio/Video Technology: 1,560

= River Falls

+ Red Wing

Net Commuters

B 25076 to 22,954

0to 3,061
3,062 to 14,737

14,738 to 18,460
odBi#6d to 22,953
28,077

SOURCE: RealTime Talent. US Census Bureau 5-Year ACS Estimates 2017-2021 (commute patterns). US Census Bureau Decennial \ N /.Ol‘kal‘C_C
a RAMS EY COU N I I Census (migration patterns). Innovation Board 31

of Ramsey County



Percentage

100

80

60

40

20

R RAMSEY COU NTY SOURCE: RealTime Talent. TalentNeuron online job postings advertised annually. Accessed January 31, 2025

The geography of remote and hybrid work

Minnesota Job Postings by Workplace Setting
2020-2024

—8- |[n-Person
80

-e- Hybrid Remote
7# Fully Remote

nnovation Board
of Ramsey County



Trend#4: The geography of remote and hybrid work ,WheNr;a

Percentage of Job Postings By Setting 2024

B Fully Onsite M Fully Remote Ml Hybrid Remote [l Temporary Remote

MN MSP Metro Ramsey County Saint Paul

orkforce

a RAMS EY COU N I Y SOURCE: RealTime Talent. TalentNeuron online job postings advertised annually. Accessed January 31, 2025 OC Innovation Board 33
of Ramsey County



The geography of remote and hybrid work ~Who

Percentage of Remote Work Job Postings ~How

Career Cluster 2024 by Location
(Hybrid, Temporary, or Fully Remote)

B Ramsey County B Saint Paul @ Suburban RC

60
40
0 i III IIE ﬂ.ﬂ
Qa ¢\ 6“&% @ N & & OQ 3& \‘;‘
A “\ 2 @ oy
& & \‘.»"\Q N w & < & &
; A ) R
O o K% o & 5 < O
& ® i ¥ & & >
‘\d’\ \2\0 e \}
O
- orkforce
‘ RAMSEY COU N | Y SOURCE: RealTime Talent. TalentNeuron online job postings advertised annually. Accessed January 31, 2025 Innovation Board 34
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How the Work Gets Done




#5: Automation in the workplace _Where
« The Takeaways ~How

« Al is accelerating the rate of workplace change
« Paradoxically, the greater focus on technology also means human skills are more in demand

SOURCE: RealTime Talent. World Economic Forum, The Future of Work. https://www.weforum.org/stories/2025/01/ai-workplace-skills/ Published Orkforce
OC I

B2 RAMSEY COUNTY uanuary 21, 2025, nnovation Board 36
- of Ramsey County



https://www.weforum.org/stories/2025/01/ai-workplace-skills/

| Wh
PFEAGHS5 Continued: Automation in the workplace Wh:re

1 300% Srings e o e e ey How
o] over 300% in eight years.
Since last fall, Al hiring has
30% grown 30% faster than
averall hiring.
150
Top Al-Impacted Job Titles in Ramsey
County that Didn’t Exist in 2000 125
1) Software Developers
2) Al Solutions Architects 100
3) Management Analysts
4) Computer and Information "
Research Analysts B
5) Project Management Specialists Tor r ;7 r r r rr 1o o -0 UL L

SOURCE: RealTime Talent. World Economic Forum, The Future of Work. https://www.weforum.org/stories/2025/01/ai-workplace-skills/ Published orkforce
R RAMS EY COU N I Y January 21, 2025. Artificial Intelligence Job Posting Demand in Ramsey County from TalentNeuron active job postings. cc Innovation Board 37
of Ramsey County



https://www.weforum.org/stories/2025/01/ai-workplace-skills/

FFEAGH5 Continued: Automation

Al skills are growing across all industries.

Professionals acrass industries are increasingly turning to learning platforms
like LinkedIn Learning to upskill and reskill on Al. Today, people are more
than twice as likely to add Al skills than in 2018. Even occupations that in
2018 were less likely to see the value of Al skills — for example, recruiters,
marketers, sellers, and healthcare professionals — are now seven times

more likely to add Al skills.

17169%

R RAMSEY COUNTY

Growth of non-technical professionals
engaging in Al courses on LinkedIn
Learning in the past year.

in the workplace

W

Share of members adding Al skills each quarter

(relative to 'overall' average in 2018)

Share of Linkedin members adding Al Skills

a
Jon 2018

dan 2020

dan 2022 New 2022
ChatGPT

redeassd

Copllot

SOURCE: RealTime Talent. World Economic Forum, The Future of Work. https://www.weforum.org/stories/2025/01/ai-workplace-skills/ Published

January 21, 2025.

Feb 2023

raleased

— Charall

Marketing Sped alis

Salesperson

Recruiter

Aceoount Monag er
—— Froject Manager
——— Custormer Service
Representative

—— Graphic Desigrear

Registered Nurse

Jon 2024

\ x Jorkforce
Innovation Board
of Ramsey County
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https://www.weforum.org/stories/2025/01/ai-workplace-skills/

Wh
Frend=#5 Continued: Automation in the workplace >

Where
« Al Work Enablement "How
« Tactical efficiency and productizing
 Improved decision-making processes Job Postings Requiring Al
« Personalized and effective training and development Skillsets in Ramsey County, 2024
* Hyperautomization and next-gen automation platforms Suburban
- Differences by Region 18.6%
* Greater rise in Al skill demand in St. Paul (+37%) compared
to Suburbs (flat)
 Impacts in Every Industry St. Paul
81.4%
Sampling of Al Job Titles for Statisticians and Scientists In Demand in Ramsey County
« Al Fact Checker for Psychology » Director, Clinical Affairs US
 Health Al and Data Scientist  Urology Clinical Research Coordinator
Al Modeling for Ag and Earth Systems Post-Doc « Biomedical Informatics and Machine Learning
* Pulmonary Data Scientist Researcher
* Director of Real-World Evidence « Executive Medical Director, Global Pathology
* Preclinical Toxicology Associate Director Solutions

\ x Jorkf
D RA M S EY CO U N SOURCE: RealTime Talent. https://www.nber.org/papers/w31161 I(;lrnogél]‘fieon Board
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Ramsey County’s Changing Workplaces

1) Worker age and educational attainment
2) Worker race and ethnicity demographics
3) Migration and commute patterns
)
)

NO=does the work

4) The geography of remote and hybrid work
5) Automation in the workplace

WHhere people work

N=the work gets done

- I
\ x ]Iorkforce
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R RAMSEY COUNTY

Ramsey County Workforce

Development Resources,
Events, and Work
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INTRODUCT HIRING RECRUITMENT

Al 3 i f il

SCERTEE. S | Employer Toolkit

B LS
ONBOARDING

Rl e 7 g BN A free toolkit for employers with
resources to improve diversity,
equity and inclusion.

ramseycountymeansbusiness.com/Toolkit

orkforce
Innovation Board ==
Winotifon o R RAMSEY COUNTY
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Inclusive Employer Toolkit
tion guide ta help employers in cur

The Equity Committes of the Workforce Innowvation Board of Famssy Cownty has assembled thiz actic
commasnity and region improve diversity, equity, and inchusion (DEL Cwr purposs in creating this resowrce is to provide pracica tools thatwil

uttimately help move the needle coworkforce "'|:l rities and provide = |:|LII‘L: & access to wealth and opoorun Ty.

This guide offers concrete praciices 1o build diverse, equitabls, snd inclusiveworkplacss in the areas of steff recruitment, hiring, onboarding,
tion. Much of the informztion contained in this guide was crowd-sourced from employers and experts committed to achisving equity

SYSTEMS C}F
SUPPORT
7 b

kf
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2025 Inclusive Workplaces Cohort

Applications are open for the fourth cohort and due February 21!

« Eligible employers must:
v have a presence in Ramsey County.

v’ designate two participants who have decision making power or can
facilitate organizational change.

v' commit to attending all sessions and completing a capstone project.

v’ agree to have their participation in the cohort shared out by Ramsey
County and the WIB.

= RAMSEY COUNTY

Foster equity
& inclusion in

busi ”
Please share this opportunity with eligible businesses! your business

Apply now to join the
( Inclusive Workplaces Cohort!

Up to 20 businesses will be selected to participate and influence the advancement
of racial equity, diversity and inclusion throughout their organization. Preference
will be given to businesses with 10-250 employees (including all locations). Wittins  ABR

il

= RAMSEY COUNTY W orkboree Board 4
of Ramsey County



Discussion

What questions do you have?

What next steps will you take with this information?

I
orkforce

R RAMSEY COUNTY ac 1110}1‘(1);:;22)1’1(1;3};:;1; 45



Thank You

Erin Olson, Senior Director of Strategic Research
erin@realtimetalentmn.org

“Tw‘ﬁfr-’“"’altimf Tl
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Wholesale Trade

Ramsey County Saint Paul Suburbs

NAICS Industry Empl LQ LQ o)

205 beverage Merchant Wholesalors | 1311 | 298

Hardware, and Plumbing and Heating

Equipment and Supplies Merchant 1,048 1.63 1.26 2.19
4237 Wholesalers
1230 and Supples Merchant wholesslens | 9% | 130 054 228
oae C\?Ejlrez;iiaper Product Merchant 301 o 075 L ou
1ou \C/ivrr?gleer;/a?:r(: Related Product Merchant 1755 i o L6
1233 Merchamt wholestlon 0| 46 100 o078 1a
el e I - B T
oo msrccehlganllesvuhsoll\gglclei;abIe Goods c33 0.83 086 076
oae \(;\l;\;gr;zll:rr;d Allied Products Merchant 559 e 107 053

Source: RealTime Talent analysis of 2024Q2 Chmura JobsEQ data.

Local Concentration of Industry Employment

Location Quotient

=015

0.15t0 0.50

=y RAMSEY COUNTY
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Utilities

Ramsey County Saint Paul Suburbs

NAICS Industry

Electric Power Generation, Transmission
and Distribution

2213  Water, Sewage and Other Systems

2211

Empl LQ LQ LQ
1,227 1.18 0.86 2.06
265 0.56 0.98

Management of Companies

and Enterprises

Ramsey County Saint Paul Suburbs

NAICS Industry
Management of Companies and

11
= Enterprises

Empl LQ LQ LQ
14,389 = 2.72 3.22 1.88

Source: RealTime Talent analysis of 2024Q2 Chmura JobsEQ data.

R RAMSEY COUNTY

Local Concentration of Industry Employment

Location Quotient

=015

0.1510 0.50

0.5010 1.00
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Jrend=#1 Continued: Worker age demographics and
educational attainment

Who
Where

* Level of educational attainment of the population continues to rise, approaching MSP Metro averages

(with variation by community)

 Degree completions continue to rise after pandemic-induced drops,
with 2-year and 4-year making largest gains

Educational Attainment of the Population by

Detailed Region, Ages 25-64

Ramsey
County

Suburban
Ramsey
County

No High School Diploma 5.9%
High School Graduate 20.9%

Some College, No Degree 19.7%

Associate's Degree 12.9%
Bachelor's Degree 26.9%
Postgraduate Degree 13.6%

5.8%

16.8%

17.7%

10.6%

32.2%

16.9%

8.9%

18.5%

17.2%

9.4%

28.6%

17.5%

11.5%
19.5%
16.8%
8.6%
26.2%

17.4%

6.9%

17.6%

18.1%

10.7%

30.1%

16.7%

R
R RAMSEY COUNTY  SOURCE: RealTime Talent. US Census Bureau 5-Year ACS Estimates 2018-2022.

Count of Residents Ages 25-64 without a High
School Diploma

250 10 750
75010 1,000

> 3,000

Source: JobsEQ® , Powered by ESRI.
American Community Survey 2018-2022

\ x Jorkforce
Innovation Board 50
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Jrend#1 Continued: Worker age demographics and
educational attainment

Educational Attainment of the Employed Workforce by Place of Residence

Minnesota

Twin Cities 7-County Metro

Ramsey County, Minnesota

St. Paul, MN ZIP Codes (excluding 55117)

Suburban Ramsey County

B - Hiah School (5.2%) B some College (14.8%) B rour-vear (31.0%)
B High School (20.6%) Two-Year (13.9%) B Master's (10.7%)

B Fozox

\ x Jorkforce
R RAMSEY COU N | * SOURCE: RealTime Talent. Chmura Economics 2024Q2 modeling of Quarterly Census of Employment and Wages by the Bureau of Labor Statistics, Innovation Board 51

modeled with US Census Bureau Educational Attainment data projected to 2024Q2 along with source data from the Bureau of Labor Statistics.
of Ramsey County



Considerations for Industry and Career Pathway Prioritization

Talent Pool
Demographics and Job
Quality

Demand

GDP (unemployment, Local Workforce
(contribution and Opfc:mﬁs’ Con_centratlon an_d
local economic reglacemént (unique to our Economic
impact) needs, job community) Landscape

postings)

) Outside
Emerging Investments

Technology / Political
Interest

External Impacts
(Challenging to Model
in Forecasts)

\ x Jorkforce
== RAMSEY COUNTY Innovation Board
- of Rmfzsey County o2



Ramsey County Prioritization Matrix

Emerging/
Concentra|Contribu External
Career Clusters Demand Impacts Wages | Diversity | (max=8)
Public Administration and Low Hich R: Low
Education &N G: Mod.
G: Low
Construction and : : R: Mod
. : R: High
. : . R: High
Information Technology --- High High G: Low 7
Business and Finance Mod Mod R: Low 6
: " G: Mod.
T R: High
High = 2 points Qualifying strategy
Mod. = 1 point indicators
Low = 0 points (R = Race; G = Gender)
kf
= RAMSEY COUNTY W ot Board 55
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