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• Your name

• The organization you are with

• One thing that you are interested in hearing about today

Welcome! Please introduce yourself in the chat with:
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Introductions



About RealTime Talent
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REALTIMETALENT.ORG



5

• Regional Overview

• Drive For Five Sectors and Gateway Careers

• Q/A

Topics for Today



MSP Metro Population Overview
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• 7 Counties

• Approximately 3.17M residents

• About 1.9M employed 

• 900K workers 55 or older

• 2.3% unemployment rate

• 67.9% labor force participation

• Less racially diverse than the 
national average

• About 25,000 unique firms 
advertising jobs in 2024.

Regional Population Characteristics

Source: Lightcast 2025Q1 Dataset. December 2024 LAUS.



MSP Metro Occupational Employment Overview
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Occupational Employment by 2-Digit SOC, Benchmarked Nationally 

Source: Lightcast 2025Q1 Dataset. 

Drive for Five Sectors in the MSP 
Metro in Order of Regional 

Concentration

1) Manufacturing (LQ 1.20)

2) Information Tech (LQ 1.17)

3) Caring Professions (LQ 1.10)

4) Educational Services (LQ 0.93)

5) Construction (LQ 0.62)



Featured Gateway Occupations meet the following wage, demand and credential requirements:

WAGES - Have an average annual wage at or above $48,300, which is the estimated full-time worker’s salary needed to meet 
local basic needs (cost of living) based on MN DEED’s published living wage for a household of 1 full-time, 1 part-time worker 
and one child. The estimated salary is based on the 2023 MN DEED published overall household living wage income for this 
household size in the seven county Minneapolis-Saint Paul Metropolitan Planning Region (PR), which is $72,444 (or $23.22 
per hour). More information can be found at: https://mn.gov/deed/data/data-tools/col/ 

DEMAND – Meet at least two of the following four criteria: 
1) Forecast higher than average regional growth over the next five years
2) Forecast needed replacement of over half of the workforce employed as of 2024Q2 estimates over the next five years; 
3) Unemployment rate below 3% as of 2024Q2 estimates
4) Average 30-day job posting volume above 200 postings in the region

REQUIREMENTS – Typically require no more than a two-year degree                                                                             
(certificate, credential, high school diploma, or no formal educational experience).

Defining Gateway Careers

8Source: Location Quotient by county from Chmura JobsEQ 2024Q2 dataset. Job Posting Summary from Talent Neuron, Accessed 3/12/2025.

https://mn.gov/deed/data/data-tools/col/


Manufacturing
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Gateway Occupations in the Manufacturing Sector
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Industry: NAICS 31.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, 
Anoka, Washington, and Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-
employment. Forecasts and gaps are annual averages over the next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration 
of jobs in the region than observed on average nationwide.

Featured Gateway Occupations in the Manufacturing Industry Sector

Industry Sector Employment: 177,144       Location Quotient (LQ): 1.20 (High)   Average Annual Wages:  $90,298



Demand Alignment with:
CHIPS Act Med Tech 3.0

M-SPIRE  Green Economy 

Skill Demand and Local Concentration of Gateway Careers
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MSP Metro Overview – Industry LQ: 1.18 (High)
1) Computer User Support Specialists (LQ 1.15)
2) Computer Network Support Specialists (LQ 1.81)
3) Web and Digital Interface Designers (LQ 0.99)

Industry: NAICS 31.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, 
and Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual 
averages over the next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.

Top Skills and Credentials Sought by Companies Recruiting for Gateway Occupations in Manufacturing

MSP Metro Overview – Industry LQ: 1.20 (High)
1) Supervisors of Production and Operating Workers 

(LQ 0.95)
2) Machinists (LQ 1.88)
3) Inspectors, Testers, Sorters, Samplers, and 

Weighers (LQ 1.00)
4) Electrical Engineering Technologists and 

Technicians (LQ 1.24)
5) Chemical Technicians (LQ 1.13)



Concentration of Gateway Occupations in the Region
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Sector Location Quotient and Priority Manufacturing Gateway 
Occupations by Location

Industry: NAICS 31.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, 
and Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual 
averages over the next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.



Supervisors of Production Workers Employment
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Occupation: 51-1011
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Supervisors of Production Workers Employment
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Occupation: 51-1011
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Supervisors of Production Workers Demand
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Top Credentials and Qualifications in Demand
• Valid Driver’s License (D, A)
• Six Sigma Green Belt
• Forklift Certification
• Lean Certification

Educational Attainment of the Workforce
• < High School (5.9%)
• High School (26.6%)
• Some College (18.7%)
• Two-Year (13.7%)
• Four-Year (27.9%)
• Master’s (6.4%)
• PhD (0.9%)

Occupation: 51-1011
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Information Technology
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Information Technology Careers

17Source: Chmura JobsEQ 2024Q2 dataset. Annual demand includes growth and replacement demand needs estimated for 
the upcoming 12-month period. 

Top Information Technology Occupations of Employment

Private 
(90.8%)

Self-
Employment 

(1.8%)

Local Government 
(3.7%)

State Government 
(3.1%)

Federal 
Government 

(0.5%)

Employment by Firm Type



Information Technology Employment by Industry

18

Although one in five IT 
workers are employed for 
Computer Systems Design 
firms, Management 
Companies (14%) and 
Insurance Carriers (6%) 
are other top employers 
of talent.

Source: Chmura JobsEQ 2024Q2 Dataset.

Top Industry Employment for all IT Careers in the MSP Metro



Gateway Occupations in the IT Sector
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Source: Lightcast 2025Q1 Dataset.

Current 5-Year Demand Forecast, All Ind. Share of 
Total Occ 

Employme
nt (all 

Industries)SOC Occupation Empl

Avg Ann 
Wages by 

Occ Exits
Trans-

fers
Empl 

Change
Total 

Demand

Typical Education, 
Training, and Experience 

Requirements

15-1232Computer User Support 
Specialists 9,072 $71,000 1,077 1,750 -83 2,744 0.5% 

Some College, Certificate, 
or Vocational Degree, 
Moderate OJT

15-1231Computer Network 
Support Specialists 3,301 $81,600 397 645 17 1,059 0.2% Associate Degree, 

Moderate OJT

15-1255Web and Digital 
Interface Designers 1,413 $95,500 170 304 5 479 0.1% Associate Degree, 

Moderate OJT
Information Technology 
Occupational Cluster* 78,673 $120,600 8,129 14,770 2,117 25,017 1.4%

Featured Gateway Occupations in the Information Technology Occupational Sector

Occupation Sector Employment: 78,673       Location Quotient (LQ): 1.18 (High)   Average Annual Wages:  $120,600



Demand Alignment with:
CHIPS Act Med Tech 3.0

Skill Demand and Local Concentration of Gateway Careers

20

MSP Metro Overview – Industry LQ: 1.18 (High)
1) Computer User Support Specialists (LQ 1.15)
2) Computer Network Support Specialists (LQ 1.81)
3) Web and Digital Interface Designers (LQ 0.99)

Occupations: SOC 15-1232; 15-1231; 15-1255.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, 
and Ramsey counties. Lightcast 2024Q4 job posting data for IT Gateway Occupations

Top Skills and Credentials Sought by Companies Recruiting for Gateway Occupations



Concentration of Gateway Occupations in the Region
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Minneapolis – Industry LQ: 1.49 (High)
1) Computer User Support Specialists (LQ 1.39)
2) Computer Network Support Specialists (LQ 2.26)
3) Web and Digital Interface Designers (LQ 1.34)

Hennepin-Carver – Industry LQ: 1.46 (High)
1) Computer User Support Specialists (LQ 1.39)
2) Computer Network Support Specialists (LQ 2.13)
3) Web and Digital Interface Designers (LQ 1.16)

Ramsey - Industry LQ: 1.05 (Average)
1) Computer User Support Specialists (LQ 1.09)
2) Computer Network Support Specialists (LQ 1.73)
3) Web and Digital Interface Designers (LQ 0.81)

Occupations: SOC 15-0000, 11-3021, 17-2061.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, 
and Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Med Tech 3.0 alignment is 
illustrated with heart icon, and CHIPS Act alignment is illustrated with a microchip. LQ above 1.20 indicates a higher concentration of jobs in the region than observed 
on average nationwide.

Sector Location Quotient and Priority IT Gateway Occupations by Location



Computer User Support Specialist Employment
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Occupations: SOC 15-1232.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, 
and Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Med Tech 3.0 alignment is 
illustrated with heart icon, and CHIPS Act alignment is illustrated with a microchip. LQ above 1.20 indicates a higher concentration of jobs in the region than observed 
on average nationwide.



Computer User Support Specialist Employment
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Occupations: SOC 15-1232.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, 
and Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Med Tech 3.0 alignment is 
illustrated with heart icon, and CHIPS Act alignment is illustrated with a microchip. LQ above 1.20 indicates a higher concentration of jobs in the region than observed 
on average nationwide.



Computer User Support Specialist Demand
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Occupations: SOC 15-1232
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, 
and Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Med Tech 3.0 alignment is 
illustrated with heart icon, and CHIPS Act alignment is illustrated with a microchip. LQ above 1.20 indicates a higher concentration of jobs in the region than observed 
on average nationwide.

Top Credentials and Qualifications in Demand
• CompTIA A+
• Microsoft Certified Professional
• CompTIA Network+
• ITIL Foundation Certification

Educational Attainment of the Workforce
• < High School (0.5%)
• High School (4.5%)
• Some College (11.5%)
• Two-Year (13.9%)
• Four-Year (53.4%)
• Master’s (14.4%)
• PhD (1.8%)
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Source: TalentNeuron 3/10/2025

Entry-Level IT Function Jobs Advertised in Ramsey and 
Hennepin Counties
Our Approach
We filtered unique, deduplicated online job postings for IT 
careers in Hennepin and Ramsey Counties to only include 
roles that require no more than a 2-year degree and fewer 
than three years of experience.

What We Found
Employers that seek talent with a high school diploma, 
certificate, or 2-year degree as their highest level of 
education, and 0-2 years of experience have a relatively easy 
time finding this talent locally, due to a large available local 
talent supply.

43 different companies were advertising positions on this 
particular day, and there were over 15,000 local individuals 
with at least the minimum qualifications for the role.



Caring Professions
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Gateway Occupations in the Caring Professions
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Featured Gateway Occupations in the Caring Profession Industry Sector

Industry Sector Employment: 304,339       Location Quotient (LQ): 1.10 (High)   Average Annual Wages:  $65,394

Industry: NAICS 62.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.



Skill Demand and Local Concentration of Gateway Careers
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MSP Metro Overview – Industry LQ: 1.18 (High)
1) Computer User Support Specialists (LQ 1.15)
2) Computer Network Support Specialists (LQ 1.81)
3) Web and Digital Interface Designers (LQ 0.99)

Top Skills and Credentials Sought by Companies Recruiting for Gateway Occupations in Caring Professions

MSP Metro Overview – Industry LQ: 1.10 (High)
1) Medical Secretaries (LQ 0.95)
2) Licensed Practical and Licensed Vocational 

Nurses (LQ 1.02)
3) Medical Assistants (LQ 0.77)
4) Social and Human Services Assistants (LQ 1.49)
5) Dental Assistants (LQ 0.91)

Industry: NAICS 62.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.



Concentration of Gateway Occupations in the Region
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Sector Location Quotient and Priority Caring Profession Gateway Occupations 
by Location

Industry: NAICS 62.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.



Medical Secretary Employment
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Occupation: 43-6013
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Medical Secretary Employment
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Occupation: 43-6013
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Medical Secretary Demand
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Top Credentials and Qualifications in Demand
• Release of Information (ROI)
• Basic Life Support (BLS)
• Nursing (CNA, LPN, or RN)
• Epic EMR

Educational Attainment of the Workforce
• < High School (0.9%)
• High School (15.3%)
• Some College (22.7%)
• Two-Year (19.9%)
• Four-Year (32.4%)
• Master’s (8.0%)
• PhD (0.8%)

Occupation: 43-6013
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Educational Services
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Gateway Occupations in the Educational Services Sector
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Featured Gateway Occupations in the Educational Services Industry Sector

Industry Sector Employment: 138,549       Location Quotient (LQ): 0.93 (Average)   Average Annual Wages:  $64,001

Industry: NAICS 61.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.



Skill Demand and Local Concentration of Gateway Careers
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MSP Metro Overview – Industry LQ: 0.93 (Average)
1) Self-Enrichment Teachers (LQ 1.5)
2) Tutors (LQ 0.70)
3) Library Technicians (LQ 0.67)

Industry: NAICS 61.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.

Top Skills and Credentials Sought by Companies Recruiting for Gateway Occupations in Educational Services



Concentration of Gateway Occupations in the Region
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Sector Location Quotient and Priority Gateway Educational Services 
Occupations by Location

Industry: NAICS 61.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.



Self-Enrichment Teacher Employment
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Occupation: 25-3021
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Self-Enrichment Teacher Employment
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Occupation: 25-3021
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Self-Enrichment Teacher Demand
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Top Credentials and Qualifications in Demand
• Teaching Certificate
• Cardiopulmonary Resuscitation
• First Aid / AED
• Athletics and Fitness Assoc. of America (AFAA)

Educational Attainment of the Workforce
• < High School (0.7%)
• High School (4.5%)
• Some College (7.4%)
• Two-Year (7.2%)
• Four-Year (46.6%)
• Master’s (26.7%)
• PhD (6.9%)

Occupation: 25-3021
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Construction
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Gateway Occupations in the Construction Sector
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Featured Gateway Occupations in the Construction Industry Sector

Industry Sector Employment: 90,549       Location Quotient (LQ): 0.82 (Low)   Average Annual Wages:  $89,807

Industry: NAICS 23.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.



Demand Alignment with:
M-SPIRE  Green Economy 

Skill Demand and Local Concentration of Gateway Careers
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Top Skills and Credentials Sought by Companies Recruiting for Gateway Occupations in Construction

Industry: NAICS 23.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.



Concentration of Gateway Occupations in the Region
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Sector Location Quotient and Priority Gateway Construction Occupations 
by Location

Industry: NAICS 23.
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide.



Construction Laborer Employment
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Occupation: 47-2061
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Construction Laborer Employment

45

Occupation: 47-2061
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Construction Laborer Demand
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Top Credentials and Qualifications in Demand
• Valid Driver’s License (D, A, C, B)
• 10-Hour OSHA General Industry Card
• Cardiopulmonary Resuscitation
• Forklift Certification

Educational Attainment of the Workforce
• < High School (26.2%)
• High School (34.6%)
• Some College (13.6%)
• Two-Year (8.0%)
• Four-Year (14.3%)
• Master’s (2.5%)
• PhD (0.8%)

Occupation: 47-2061
Developed by RealTime Talent. All data analyzed as of 12/10/2024 for MSP Metro WIB directors of Minneapolis, Hennepin-Carver, Dakota-Scott, Anoka, Washington, and 
Ramsey counties. All employment, wage, and occupation data from Chmura JobsEQ as of 2024Q2, including self-employment. Forecasts and gaps are annual averages over the 
next five years (through 2029Q2). LQ above 1.20 indicates a higher concentration of jobs in the region than observed on average nationwide. Skill, education, and experience 
requirements from job postings reflect Lightcast 2024Q4 dataset from the time period of November 2023 – October 2024, excluding anonymous and duplicate postings.



Summary of Observations – Erin’s Ranking
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1) Caring Professions 

• Sector grouping of Human Services and Healthcare together may obscure the critical importance of 
the Healthcare Industry in the MSP Metro region

• Largest volume and variety of Gateway Careers, particularly in Healthcare Industry

• Careers are highly concentrated in Ramsey County

• Greatest direct impact on community health and well-being

• High career growth potential and portability, but requiring postsecondary educational investment

2) Manufacturing

• Highest concentration (LQ 1.20) in the region, especially in suburban counties 

• Significant replacement demand needs over the next five to ten years

• Relevant Gateway Careers in demand across many important initiatives regionally and statewide

• Low barriers to entry, but high employer variability on inclusive hiring                                                     
and job quality
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3) Construction

• Despite low location quotient (0.62 regionally), several strong Gateway Careers with current and 
future demand in the region

• Union and non-union positions, talent should be well-versed in the nuances of the industry and build 
strong relationships as a key to career advancement

4) Information Technology

• Despite concentration in the region (LQ 1.17), particularly Minneapolis and Saint Paul, Very few 
current Gateway Careers by an occupation-based definition

• Skills-based, cross-industry approaches better match employer needs

5) Educational Services

• Limited Gateway Careers from an occupational standpoint, but significant potential entrepreneurial 
opportunity for unique interests and personal skillsets (Carver and Ramsey Counties have highest LQ)

• Caring Professions, Management, and Finance Gateway Careers value                                                        
similar skillsets
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• Drive for Five Sectors are not the only occupations of critical demand in the region:

• Management, Finance, and Insurance industries are uniquely concentrated in the region and have 
many essential roles with high demand, living wages, and low barriers to entry

• Increasingly requiring technical skills that could be obtained through IT training programs

• Crossover experience may be relevant to any of the Drive for Five Sectors; these occupations 
should not be overlooked

• Pay attention to where the jobs are:

• High volume and/or in high concentration (LQ)

• Remote opportunities
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Find more on our website

Several reports using an occupation-based definition of 
Green Jobs are available on the RealTime Talent Website:

https://www.realtimetalent.org/reports 

https://www.realtimetalent.org/reports
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Questions?
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